
RETURN TO “NORMAL?”

TEN ISSUES TO CONSIDER IN THE 
POST-COVID WORKPLACE



How do you deal with an employee who is afraid to come 
back to the office, comes in but refuses to wear a mask, 
refuses to work with anyone without a mask, or refuses 

to work with anyone who has not been vaccinated?

RETURN TO “NORMAL?”



What to do with a “long hauler” with 
serious continuing symptoms after 

COVID-19?

RETURN TO “NORMAL?”



Who is liable if an 
employee tests positive 
for COVID-19 and may 

have contracted it from 
a fellow employee?

RETURN TO “NORMAL?”



Are employers allowed to demand or just 
merely encourage their employees to get 

vaccinated?

RETURN TO “NORMAL?” The answer is?



Can we require proof of vaccination before 
allowing employees to return to work?

RETURN TO “NORMAL?”



Can we have a vaccine section for employees if 
they have had the COVID vaccine?

RETURN TO “NORMAL?”



What if you have an employee who cannot be 
vaccinated, but traveling and working in 

crowded areas is required for his job?

RETURN TO “NORMAL?”



How does the FMLA 
come into play now that 
“COVID leave” is over?

RETURN TO “NORMAL?”



Is there such a thing as “for 
cause” COVID testing?

RETURN TO “NORMAL?”



Executive Order 
No. GA-34 relating 
to the opening of 
Texas in response 
to the COVID-19 
disaster.














